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Implementation of
Life Long Learning

Improving quality and 
efficiency in VET

Promoting social justice, 
coherence and civil
engagement

Propelling innovation, 
creativity, entrepreneurship

15% of adults in CET 

<10% of young people
drop out of training

Mobility

Employability

Strategic indicators Europe in VET till 2020

Data BIBB VETreport 2013

Indicators – Labour Market - Youth 
unemployement

Systems with dual VET < 10%
Southern Europe > 50%
Europe average 24%



� Not trained – not efficient
� Dual VET – efficient
� Tertiary – not 

efficient/vulnerable

� Dual VET – efficient
� Tertiary dual –

partly/highly efficient

� Dual VET – efficient
� Tertiary dual –

partly/vulnerable
� Life Long Learning 

Efficiency in VET in Germany



Impact indicators VET in Germany

Work based 
Learning 

在工作流程中

学习

Cooperation public 
sector, business and 

social partners
国家、经济界和

社会伙伴之间

的合作 Acceptance of  VET 
standards nationwide

对标准的社会

认可

Institutionalised 
research and advisory on 

VET

制度化的研究

和咨询

Qualified VET 
personnel

具有资质的职业

培训师资



Efficiency in VET

Indicators

Perspective of
�Young people
�Government
�Business 



Confidence that VET opens
career opportunities

Efficiency VET – perspective young people

Outcome indicator

� Supply of training placements that
match the demand of young people

� Knowledge to make best possible
decisions

� Employability according to qualifications



Efficiency VET – perspective young people

girls boys

1. Motor vehicle mechatronics 
tech

2. Industry mechanic
3. Management assistant for 

retail 
4. Electrician
5. Plant mechanic for sanitary, 

heating and air conditioning 
systems 

6. Sales assistant for retail 
7. IT Systems specialist
8. Warehouse logistics operator
9. Management assistant in 

wholesale and foreign trade
10.Cook

1. Sales assistant for retail 
2. Management assistant for retail services 
3. Office manager
4. Medical service assistant
5. Qualified dental employee 
6. Industrial clerk
7. Hairdresser
8. Office comunication specialist
9. Salesperson specializing in 

foodstuffs
10.Hotel Clerk



Efficiency VET – perspective young people

VET/Dual Study

职业教育/双元制大学

Motor vehicle mechatronics tech

机动车机电一体工

Motor vehicle service mechanic

机动车服务机械工

Mechanic for motor vehicle body 

maintenance technology车身保
养技术机械工

Automobile business 
administrator

汽车商务人员

Vehicle varnisher

汽车喷漆工

Internship 9th grade on

9年级开始，企业实习



Efficiency VET – perspective young people

CVET

继续教育

Certified car service technician

机动车服务技术工

Master craft(wo)man 
automotive

手工业机动车技术师傅

Certified car sales manager

汽车专业销售人员

Certified car service consultant

专业汽车服务咨询人员

Certified sales manager - spare parts

汽车零部件专业销售人员

University

大学

Bachelor in automotive 
crafts(wo)man

(chamber of  crafts)

机动车经销商商务人员 (HWK)

Bachelor of  Business 
Administration (BBA)/

Bachelor of  Arts 

学士

Management

管理

Head of  Division

部门经理

COC

企业负责人

Manager 

服务部门负责人

Sales manager

销售负责人

CEO

总经理



Secure recruitment of
skilled workforce

Efficiency VET – perspective companies

Outcome indicator

� Reliable forecasting
� Stability of Training contracts



Firmen rund 24 

Milliarden Euro

Arbeitsagentur 4,7 

Milliarden Euro

Länder 

(Berufsschulen) 3,1 

Milliarden Euro

Efficiency VET – perspective companies

State

Companies 
approx. 24 billion 
Euros

Job Agencies
4,70 billion Euros

Federal States
(VET Schools)
3,1 billion Euros



Efficiency VET – perspective companies

15.288 €

11.692 €

3.596 €
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Case study – dental technician

Rauner, Felix  „Kosten, Nutzen, Qualität der beruflichen Ausbildung“, 2007, S.13

Convergence in professional
level

Phase of strongest 
development in 
competencies

Phase of workplace 
orientation

Efficiency VET – perspective companies
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Fachverkäufer/in im Lebensmittelhandwerk
Hotelfachmann/Hotelfachfrau

Bäcker/in
Friseur/in

Medizinische/r Fachangestellte/r
Zahnmedizinische(r) Fachangestellte(r)

Gärtner/in
Kaufmann/Kauffrau im Groß- und…

Bürokaufmann/Bürokauffrau (Handwerk)
Fachkraft für Lagerlogistik

Koch/Köchin
Reiseverkehrskaufmann/-kauffrau

Rechtsanwaltsfachangestellte/r
Landwirt/in

Maler/in und Lackierer/in
Elektroniker/in -Energie- und…

Bürokaufmann/Bürokauffrau (Industrie…
Veranstaltungskaufmann/-kauffrau

Kaufmann/Kauffrau im Einzelhandel
Steuerfachangestellte/r

Fachangestellte/r für Bürokommunikation
Insgesamt

Bankkaufmann/-kauffrau
Bauzeichner/in

Kaufmann/Kauffrau für Bürokommunikation
Informatikkaufmann/-kauffrau

Metallbauer/in
Florist/in

Industriekaufmann/-kauffrau
Tischler/in
Maurer/in

Versicherungskaufmann/-kauffrau
Fleischer/in

Zahntechniker/in
Anlagenmechaniker/in
IT-Kaufmann/-kauffrau

Informationselektroniker/in
Kraftfahrzeugmechatroniker/in

IT-Elektroniker/in
Drucker/in

Verwaltungsfachangestellte/r
Vermessungstechniker/in

Fachinformatiker/in -Systemintegration
Augenoptiker/in

Mechatroniker/in
Mediengestalter/in

Sozialversicherungsfachangestellte/r
Industriemechaniker/in

Werkzeugmechaniker/in
Chemielaborant/in

Chemikant/in
Elektroniker/in für Betriebstechnik



Efficiency VET – perspective government

Outcome indicator

� Youth unemployment
� Participation in VET
� Skilled work force
� Social costs for transition, career guidance, 

VET schools/teachers
� SME entreprises
� Innovation/patents

Matching of demand and supply
on the labour market



Academic

ISCED 5a&6

Master of crafts/

technician

ISCED 5b

Vocational

professionals

ISCED 3b/4

Not formally

trained

ISCED 1,2,3a

balance

supply of workers (2012-2030)

persons leaving the labour market (2012-2030)

Persons in mio

Efficiency VET – perspective government



Efficiency VET – perspective government

� Social responsibility
� Tradition
� Investment
� Established networks cooperation and 

capacity
� Non monetary asset
� Planned innovation
� Expectations of  positive economical trend

Decreasing prepardness
to offer trainings

Stability in VET

Decline of economy

Cut of personell Cut of VET



双元制职业培训
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